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•	 Get the latest FLSA perspective and ensure your wage and hour practices are up to speed.

•	 Determine if the language of your organization’s handbook contains potential legal landmines.

•	 Handle hiring and firing issues with confidence - know which practices will land you in hot water.

•	 Ensure your company’s social media policy provides maximum legal protections.

•	 Confidently investigate misconduct, create performance improvement plans and more.

A Full Day Brimming With Employment Law Best Practices
The rapid pace of change in the employment law arena requires constant vigilance on the part 
of HR professionals. It’s all too easy to miss a seemingly minor detail and have your employer face 
a financially debilitating lawsuit as a result. Don’t let your company’s employment policies and 
procedures fall into legal obsolescence and fail to provide safeguards. Let our experienced attorney 
faculty provide you with up-to-date information on the FLSA, handbooks and more. Take away 
indispensable legal information you can use to reinforce your company’s HR practices - register today!

WHO SHOULD ATTEND
This intermediate level seminar on HR legal issues is of benefit to:
•	 Human Resource Professionals	         •    Attorneys		  •    Corporate Executives
•	 Accountants		           •    Payroll Professionals	 •    Paralegals

SEMINAR OVERVIEW

CREDIT INFORMATION
The specific continuing education credit(s) listed are for attending the live seminar.  
For detailed credit information, please contact us at 866-240-1890 or visit us at nbi-sems.com.

NY CLE - 7.0 - This course has been approved in accordance with the requirements of the New York 
State Continuing Legal Education Board for a maximum of 7.0 credit hours. 7.0 hours can be applied to 
the Areas of Professional Practice requirement. This live format program is appropriate for experienced 
attorneys. Nontraditional credit is available for the recording + manual for experienced attorneys only.

CT CLE - 6.0 - Neither the Connecticut Judicial Branch nor the Commission on Minimum Continuing 
Legal Education approve or accredit CLE providers or activities. It is the opinion of NBI, Inc. that this 
activity qualifies for up to 6.0 hours toward your annual CLE requirement in Connecticut, including  
0.0 hour(s) of ethics/professionalism. Self Study credit is available for the recording + manual.

NJ CLE - 7.2 - This program has been approved by the Board on Continuing Legal Education of the 
Supreme Court of New Jersey for 7.20 hours of total CLE credit.

PA CLE - 6.0 - This program has been approved by the Pennsylvania Continuing Legal Education Board 
for a total of 6.0 hours, including 6.0 hours of substantive law, practice and procedure CLE credit and  
0.0 hour of ethics, professionalism or substance abuse CLE credit. Distance Learning credit is available 
for the recording + manual.

CPE for Accountants/NASBA - 7.0 - Approved for up to 7.0 CPE credits in these fields of study: 
Personnel/Human Resources. For detailed credit information and learning objectives on this course,  
visit nbi-sems.com and enter product #85257 in the Express Registration box.

NY CPE for Accountants - 7.0 - Approved for up to 7.0 CPE credits in these fields of study: Advisory 
Services. For detailed credit information and learning objectives on this course, visit nbi-sems.com  
and enter product #85257 in the Express Registration box.

HRCI - 6.0 - “The use of this seal is not an endorsement by HR Certification Institute of 
the quality of the program. It means that this program has met HR Certification Institute’s 
criteria to be pre-approved for recertification credit.” This program has been approved for 
6.0 recertification credit hours toward PHR, SPHR and GPHR recertification through the HR 

Certification Institute. For more information about certification or recertification, please visit the HRCI 
homepage at www.hrci.org.

SHRM CP/SCP - 6.0 - NBI, Inc. is recognized by SHRM to offer Professional Development 
Credits (PDCs) for the SHRM-CP or SHRM-SCP. This program is valid for 6.0 PDCs for 
the SHRM-CP or SHRM-SCP. For more information about certification or recertification, 
please visit www.shrmcertification.org.

IACET - 0.6 - NBI, Inc. is accredited by the International Association for Continuing Education 
and Training (IACET) and is authorized to issue the IACET CEU. NBI, Inc. is authorized by 
IACET to offer 0.60 CEUs for this program. At the end of the program, participants must 

complete a self-assessment in order to receive credit. 100% attendance is required. (Provider #1004558)

Ensure Legal Compliance and Protect 
Against Employment Claims

Human Resource Law 
Boot Camp

Credit Information
NY CLE - 7.0 

CT CLE - 6.0 

NJ CLE - 7.2 

PA CLE - 6.0 

CPE for Accountants/NASBA - 7.0 

NY CPE for Accountants - 7.0

HRCI - 6.0

SHRM CP/SCP - 6.0

IACET - 0.6

See inside for details.

800-930-6182 
nbi-sems.com

PLAINVIEW,
NEW YORK 
APRIL 1, 2020

Visit us online to find  the training that  works for you!Seminars, Teleconferences,  Webcasts,  OnDemand &  MP3 Downloads,  CDs, DVDs & Books
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Sharon N. Berlin 
Lamb & Barnosky, LLP

Robert D. Lipman 
Lipman & Plesur, LLP

Michael A. Miranda 
Miranda Slone Sklarin 
Verveniotis LLP

Jeffrey N. Naness 
Naness, Chaiet  
& Naness, LLC
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SEMINAR OUTLINE
	� I.	� FLSA Essentials:  

Practically Applying the  
Most Recent Legal Perspectives

	�	�  9:00 - 10:00, Robert D. Lipman
	�	�  A.	� Primary Duties Test:  

Recognizing the Top Pitfalls
	�	�  B.	� Salary Test Legal Essentials
	�	�  C.	� Independent Contractor Issues
	�	�  D.	� Off-the-Clock Work and  

Unauthorized Overtime
	�	�  E.	� Addressing Employer Errors:  

Essential Safe Harbor Policies to Have

	� II.	� Social Media Policies:  
Balancing Employer Needs  
and Employee Rights

	�	�  10:00 - 10:45, Jeffrey N. Naness
	�	�  A.	� Social Media and NLRA Violations  

for Non-Union Employers
	�	�  B.	� To What Extent May Employers  

Limit Social Media Use?
	�	�  C.	� Using Private Social Media Accounts  

for Business Purposes
	�	�  D.	� Using Social Media in Hiring Decisions
	�	�  E.	� Best Practices for Creating and Updating 

Social Media Policies

	� III.	� Drugs and Alcohol in the Workplace: 
Marijuana and Other Considerations

	�	�  11:00 - 11:45, Jeffrey N. Naness 
	�	�  A.	� Accommodating  

Medical Marijuana Users:  
Do Employers Have to?

	�	�  B.	� Drug Testing Considerations for  
Current and Prospective Employees

	�	�  C.	� Firing and Disciplining  
Medical Marijuana Users:  
Current Legal Perspectives

	�	�  D.	� Creating Drug and Alcohol Policies  
That Leave no Room for Interpretation

	� IV.	� Hiring and Firing:  
Legal Do’s and Don’ts  
for Crucial HR Functions

	�	�  12:45 - 2:00, Sharon N. Berlin
	�	�  A.	� Crafting Legally Compliant  

Job Descriptions
	�	�  B.	� What Employers Can and Can’t Ask 

About Criminal Backgrounds,  
Credit Histories, etc.

	�	�  C.	� How Enforceable are  
Non-Compete, Non-Solicit  
and Confidentiality Agreements?

	�	�  D.	� Verifying Immigration Status -  
E-Verify and Other Considerations

		�  E.	� Legally Defensible  
Termination Documentation

	�	�  F.	� Terminating Employees on Leave
	�	�  G.	� Separation Agreements and Releases: 

With Examples

	� V.	� Using Handbooks to Protect  
Against Legal Liabilities:  
With Example Policies

	�	�  2:15 - 3:20, Michael A. Miranda
		  A.	� Handbook Scope:  

How Much is Too Much?
	�	�  B.	� What Topics You Must Include:  

With Example Language
	�	�  C.	� Key Disclaimers You Can’t Forget
	�	�  D.	� Avoiding Implied  

Contractual Relationships
	�	�  E.	� Essential Updates:  

NLRB and Other Concerns
	�	�  F.	� Updating Handbooks:  

With Checklists

	� VI.	� Employee Relations:  
Legal Solutions for  
Sensitive Workplace Issues

	�	�  3:20 - 4:30, Michael A. Miranda
	�	�  A.	� Granting Employee Leave:  

FMLA, ADA and Other Considerations
	�	�  B.	� Return-to-Work Policies After Leave
	�	�  C.	� Disciplinary Actions
	�	�  D.	� Investigating Misconduct
	�	�  E.	� Answering Discrimination  

and Harassment Complaints
	�	�  F.	� Workplace Safety and Security Issues: 

Firearms, Disgruntled Employees, 
Domestic Violence, etc.

	�	�  G.	� Creating Performance  
Improvement Plans

	�	�  H.	� Employee Evaluations:  
Best Practices

Register Today!
800-930-6182
nbi-sems.com

		  *�If needed, the above agenda may be changed  
to best accommodate all of our attendees. CAN’T ATTEND? 

Obtain the benefits of today’s seminar by purchasing the audio CD and 
course book, as it will be recorded in its entirety. Simply use the registration 
form to pre-order yours today by checking the “Can’t Attend” box.  

DIRECTIONS & PARKING
To obtain directions and parking information, please contact the  
facility listed.  

FREE REFERENCE BOOK
Human Resource Law Boot Camp 
Receive a comprehensive course book, included with your tuition,  
which you can take back to your office and use as a reference.

CANCELLATION
Visit us on the web or call one of our customer service representatives  
prior to the live program to learn more about your cancellation options.

THE NBI GUARANTEE
Your satisfaction is our guarantee! If you aren’t satisfied with a seminar  
or training resource, call or write us and we’ll make it right. For shippable 
product orders, please return the product within 60 days of the product 
receipt and we are happy to refund the product price minus shipping costs.  

*�Pre-registration is encouraged. If you need to register at the door, you may wish  
to call us first to confirm availability and to receive information regarding schedule  
or location changes.

nbi-sems.com/subscriptions   •   1-800-930-6182
Upgrade to an NBI Subscription and get this seminar FREE.Unlimited CLE  

for 12 months

Hardship tuition assistance is available. To apply, please call (800) 930-6182.

Detailed biographies can be found on our website at nbi-sems.com.

SHARON N. BERLIN is a partner with Lamb & Barnosky, LLP, where 
she represents management in private and public sector labor and 
employment law matters, including investigations, disciplinary 
proceedings, arbitrations, collective bargaining, and federal and state 
court litigation. She also serves as general counsel to school districts.  
Ms. Berlin is secretary to the New York State Bar Association’s Municipal 
Law Section and chair of that section’s Employment Relations Committee. 
She is also a member of the New York State Bar Association’s Labor and 
Employment Law Section. 

ROBERT D. LIPMAN is an attorney with the New York office of Lipman 
& Plesur, LLP. His main areas of expertise are wage and hour law, as well 
as employment law. Mr. Lipman has lectured and written extensively on 
employment-related matters. He has lectured for the Federal Bar Council,  
as well as programs sponsored by Cornell University’s School of Industrial 
and Labor Relations, the American Bar Association, the New York Chapter 
of the American Trial Lawyers Association, and the National Employment 
Lawyers Association. Mr. Lipman co-wrote “What Supervisors Need to Know 
About Sexual Harassment,” an award-winning online training program.  
Mr. Lipman was a contributor to the ABA/BNA Fair Labor Standards Act 
treatise. He is a certified arbitrator for the National Association of Securities 
Dealers. Mr. Lipman is a member of the National Employment Lawyers 
Association, the American Bar Association (member, Labor and Employment 
Law Section), the New York State Bar Association (Labor and Employment 
Law Section) and the Nassau County Bar Association (past chairman, 
Wage-Hour Subcommittee). 

MICHAEL A. MIRANDA is a partner with the New York law firm of 
Miranda Slone Sklarin Verveniotis LLP. He has extensively litigated insurance 
coverage disputes and has prevailed in the State Court of Appeals three 
times on coverage defenses for insurers. Mr. Miranda also litigates on 
municipal liability and employment discrimination cases. He leads the firm’s 
employment practices counseling group and serves as outside counsel to 
a number of private companies to deal with their everyday employment 
issues. Mr. Miranda has often defended private and public employers in 
disputes ranging from sexual harassment to racial discrimination. He also 
has experience in defending wage, overtime, uniform, and spread of hours 
claims pursuant to the Fair Labor Standards Act and New York Labor Law. 
Mr. Miranda is admitted to practice in New Jersey and New York, as well as 
the relevant federal courts for these jurisdictions. 

JEFFREY N. NANESS is an attorney with Naness, Chaiet & Naness, LLC.  
Mr. Naness has well over two decades of experience representing 
management in labor relations, employment law, and related litigation. 
Mr. Naness has represented private sector companies, municipalities  
and public benefit corporations in all facets of employment and labor law, 
including collective bargaining, human resource advice, and litigation 
counsel. On a number of occasions, he has been brought in to assist 
primary counsel in complex restrictive covenant and employment law 
cases. Mr. Naness also excels in counseling his clients to avoid exposure 
to costly employment litigation. He is the president of the Labor and 
Employment Relations Association - Long Island Chapter and a member  
of the Suffolk Bar Association, the Nassau County Bar Association,  
the New York State Bar Association, the Accountants/Attorneys 
Networking Group, and the Association of Boutique Law Firms.

Register
Today!

800-930-6182 or  
nbi-sems.com

OUR DISTINGUISHED FACULTY LEARNING OPPORTUNITIES
ADDITIONAL

COURSE RECORDINGS & REFERENCE MATERIALS

To order the course recordings and reference materials below, please order 
online or call 800-930-6182. For more topics, visit nbi-sems.com

Audio Courses
MINI LAW SCHOOL FOR HR PROFESSIONALS
© May 2019   (Product ID: 82230FP)
As employment-related litigation rates continue to rise, employers must look 
for ways to proactively protect themselves in a legal manner. Human resource 
compliance can be one of the most costly and time-consuming aspects for  
a business; can you streamline the process and prevent unnecessary risk?  
This guide will get you up to speed so you can return to work confident  
in your abilities. Know the fundamentals of human resources: from hiring  
to firing and everything in-between. Order today!
By: Scott H. Casher, Sharon N. Berlin, Robert D. Lipman, Matthew J. Mehnert,  
Jeffrey N. Naness and Ana C. Shields.
OnDemand - $359    CD & Manual - $239 
CLE Hours: 7.00  •  Expire Date: 05/15/2021

Video Courses
TIPS FOR DEALING WITH DIFFICULT EMPLOYEES
© June 2019   (Product ID: 82721FP)
Managing problem employees in a litigious society is difficult - but retaining 
underperformers, troublemakers, and those who abuse their benefits is not 
the solution. This strategic legal guide will reveal tips for identifying and 
curing problem behavior, as well as bulletproof practices and documentation 
that will keep employers out of the courtroom. Tactically improve productivity 
in the workplace while avoiding legal hazards - order today!
By: Laurie A. Petersen, David Keesling and Stanley Lubin.
OnDemand - $339    DVD & Manual - $229 
CLE Hours: 7.00  •  Ethics Hours: 1.00  •  Expire Date: 06/20/2020

Get your continuing education through streaming audio and video. 
Follow along in the course book and submit questions electronically  
for live responses! 

To register, visit us online at nbi-sems.com or call 800-930-6182.

TELECONFERENCES

Can’t leave the office for an entire day?  

You can still get the training you need. No need to leave the office,  
relevant topics and convenient 1 to 2 hour sessions are rolled into one. 

Dec. 12	 Introducing Evidence and Overcoming Objections (84541)
Dec. 16	 Federal Court: Start to Finish (84562)
Dec. 27	 Voir Dire and Jury Selection: A Practical, How to Guide (84527)
Dec. 30	 50 Trial Secrets Only the Top Attorneys Know (84552)
Jan. 14	 Legal Ethics: Top 10 Mistakes in Everyday Practice (84911)

VIDEO WEBCASTS

To register, visit us online at nbi-sems.com or call 800-930-6182.

Dec. 4	 New Workers’ Comp Medicare Set-Aside Rules:  
	 Essential Info You Need to Know (84511)
Dec. 17	 Social Media Evidence:  
	 7 Simple Steps to Authentication (84474)
Jan. 16	 Minimizing Workers’ Compensation  
	 and Social Security Offsets (84890)

OnDEMAND & DOWNLOADABLE COURSES 

Get instant access to the course you need  
and take it when it’s convenient for you.
Thousands of recorded courses are  
available at nbi-sems.com.  

OnDemand
Video

Downloadable 
Audio

PDF  
Download

PDF
Save $50

when a team of 2 registers
Save $100 Save $150

when a team of 3 registers when a team of 4 registers

PLAINVIEW— APRIL 1
Four Points by Sheraton Melville Long Island
333 S Service Road • Plainview, NY 11803   
Phone: 516-694-6500

SCHEDULE
REGISTRATION TIME     8:30 — 9:00 am
SEMINAR TIME     9:00 am — 4:30 pm
Complimentary snacks and refreshments are provided.  
Lunch is on your own.

TUITION
$359 for the first registrant 
$309 for each additional registrant
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•	 Get the latest FLSA perspective and ensure your wage and hour practices are up to speed.

•	 Determine if the language of your organization’s handbook contains potential legal landmines.

•	 Handle hiring and firing issues with confidence - know which practices will land you in hot water.

•	 Ensure your company’s social media policy provides maximum legal protections.

•	 Confidently investigate misconduct, create performance improvement plans and more.

A Full Day Brimming With Employment Law Best Practices
The rapid pace of change in the employment law arena requires constant vigilance on the part 
of HR professionals. It’s all too easy to miss a seemingly minor detail and have your employer face 
a financially debilitating lawsuit as a result. Don’t let your company’s employment policies and 
procedures fall into legal obsolescence and fail to provide safeguards. Let our experienced attorney 
faculty provide you with up-to-date information on the FLSA, handbooks and more. Take away 
indispensable legal information you can use to reinforce your company’s HR practices - register today!

WHO SHOULD ATTEND
This intermediate level seminar on HR legal issues is of benefit to:
•	 Human Resource Professionals	         •    Attorneys		  •    Corporate Executives
•	 Accountants		           •    Payroll Professionals	 •    Paralegals

SEMINAR OVERVIEW

CREDIT INFORMATION
The specific continuing education credit(s) listed are for attending the live seminar.  
For detailed credit information, please contact us at 866-240-1890 or visit us at nbi-sems.com.

NY CLE - 7.0 - This course has been approved in accordance with the requirements of the New York 
State Continuing Legal Education Board for a maximum of 7.0 credit hours. 7.0 hours can be applied to 
the Areas of Professional Practice requirement. This live format program is appropriate for experienced 
attorneys. Nontraditional credit is available for the recording + manual for experienced attorneys only.

CT CLE - 6.0 - Neither the Connecticut Judicial Branch nor the Commission on Minimum Continuing 
Legal Education approve or accredit CLE providers or activities. It is the opinion of NBI, Inc. that this 
activity qualifies for up to 6.0 hours toward your annual CLE requirement in Connecticut, including  
0.0 hour(s) of ethics/professionalism. Self Study credit is available for the recording + manual.

NJ CLE - 7.2 - This program has been approved by the Board on Continuing Legal Education of the 
Supreme Court of New Jersey for 7.20 hours of total CLE credit.

PA CLE - 6.0 - This program has been approved by the Pennsylvania Continuing Legal Education Board 
for a total of 6.0 hours, including 6.0 hours of substantive law, practice and procedure CLE credit and  
0.0 hour of ethics, professionalism or substance abuse CLE credit. Distance Learning credit is available 
for the recording + manual.

CPE for Accountants/NASBA - 7.0 - Approved for up to 7.0 CPE credits in these fields of study: 
Personnel/Human Resources. For detailed credit information and learning objectives on this course,  
visit nbi-sems.com and enter product #85257 in the Express Registration box.

NY CPE for Accountants - 7.0 - Approved for up to 7.0 CPE credits in these fields of study: Advisory 
Services. For detailed credit information and learning objectives on this course, visit nbi-sems.com  
and enter product #85257 in the Express Registration box.

HRCI - 6.0 - “The use of this seal is not an endorsement by HR Certification Institute of 
the quality of the program. It means that this program has met HR Certification Institute’s 
criteria to be pre-approved for recertification credit.” This program has been approved for 
6.0 recertification credit hours toward PHR, SPHR and GPHR recertification through the HR 

Certification Institute. For more information about certification or recertification, please visit the HRCI 
homepage at www.hrci.org.

SHRM CP/SCP - 6.0 - NBI, Inc. is recognized by SHRM to offer Professional Development 
Credits (PDCs) for the SHRM-CP or SHRM-SCP. This program is valid for 6.0 PDCs for 
the SHRM-CP or SHRM-SCP. For more information about certification or recertification, 
please visit www.shrmcertification.org.

IACET - 0.6 - NBI, Inc. is accredited by the International Association for Continuing Education 
and Training (IACET) and is authorized to issue the IACET CEU. NBI, Inc. is authorized by 
IACET to offer 0.60 CEUs for this program. At the end of the program, participants must 

complete a self-assessment in order to receive credit. 100% attendance is required. (Provider #1004558)

Ensure Legal Compliance and Protect 
Against Employment Claims

Human Resource Law 
Boot Camp

Credit Information
NY CLE - 7.0 

CT CLE - 6.0 

NJ CLE - 7.2 

PA CLE - 6.0 

CPE for Accountants/NASBA - 7.0 

NY CPE for Accountants - 7.0

HRCI - 6.0

SHRM CP/SCP - 6.0

IACET - 0.6

See inside for details.

800-930-6182 
nbi-sems.com

PLAINVIEW,
NEW YORK 
APRIL 1, 2020

Visit us online to find  the training that  works for you!Seminars, Teleconferences,  Webcasts,  OnDemand &  MP3 Downloads,  CDs, DVDs & Books
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SEMINAR OUTLINE
	� I.	� FLSA Essentials:  

Practically Applying the  
Most Recent Legal Perspectives

	�	�  9:00 - 10:00, Robert D. Lipman
	�	�  A.	� Primary Duties Test:  

Recognizing the Top Pitfalls
	�	�  B.	� Salary Test Legal Essentials
	�	�  C.	� Independent Contractor Issues
	�	�  D.	� Off-the-Clock Work and  

Unauthorized Overtime
	�	�  E.	� Addressing Employer Errors:  

Essential Safe Harbor Policies to Have

	� II.	� Social Media Policies:  
Balancing Employer Needs  
and Employee Rights

	�	�  10:00 - 10:45, Jeffrey N. Naness
	�	�  A.	� Social Media and NLRA Violations  

for Non-Union Employers
	�	�  B.	� To What Extent May Employers  

Limit Social Media Use?
	�	�  C.	� Using Private Social Media Accounts  

for Business Purposes
	�	�  D.	� Using Social Media in Hiring Decisions
	�	�  E.	� Best Practices for Creating and Updating 

Social Media Policies

	� III.	� Drugs and Alcohol in the Workplace: 
Marijuana and Other Considerations

	�	�  11:00 - 11:45, Jeffrey N. Naness 
	�	�  A.	� Accommodating  

Medical Marijuana Users:  
Do Employers Have to?

	�	�  B.	� Drug Testing Considerations for  
Current and Prospective Employees

	�	�  C.	� Firing and Disciplining  
Medical Marijuana Users:  
Current Legal Perspectives

	�	�  D.	� Creating Drug and Alcohol Policies  
That Leave no Room for Interpretation

	� IV.	� Hiring and Firing:  
Legal Do’s and Don’ts  
for Crucial HR Functions

	�	�  12:45 - 2:00, Sharon N. Berlin
	�	�  A.	� Crafting Legally Compliant  

Job Descriptions
	�	�  B.	� What Employers Can and Can’t Ask 

About Criminal Backgrounds,  
Credit Histories, etc.

	�	�  C.	� How Enforceable are  
Non-Compete, Non-Solicit  
and Confidentiality Agreements?

	�	�  D.	� Verifying Immigration Status -  
E-Verify and Other Considerations

		�  E.	� Legally Defensible  
Termination Documentation

	�	�  F.	� Terminating Employees on Leave
	�	�  G.	� Separation Agreements and Releases: 

With Examples

	� V.	� Using Handbooks to Protect  
Against Legal Liabilities:  
With Example Policies

	�	�  2:15 - 3:20, Michael A. Miranda
		  A.	� Handbook Scope:  

How Much is Too Much?
	�	�  B.	� What Topics You Must Include:  

With Example Language
	�	�  C.	� Key Disclaimers You Can’t Forget
	�	�  D.	� Avoiding Implied  

Contractual Relationships
	�	�  E.	� Essential Updates:  

NLRB and Other Concerns
	�	�  F.	� Updating Handbooks:  

With Checklists

	� VI.	� Employee Relations:  
Legal Solutions for  
Sensitive Workplace Issues

	�	�  3:20 - 4:30, Michael A. Miranda
	�	�  A.	� Granting Employee Leave:  

FMLA, ADA and Other Considerations
	�	�  B.	� Return-to-Work Policies After Leave
	�	�  C.	� Disciplinary Actions
	�	�  D.	� Investigating Misconduct
	�	�  E.	� Answering Discrimination  

and Harassment Complaints
	�	�  F.	� Workplace Safety and Security Issues: 

Firearms, Disgruntled Employees, 
Domestic Violence, etc.

	�	�  G.	� Creating Performance  
Improvement Plans

	�	�  H.	� Employee Evaluations:  
Best Practices

Register Today!
800-930-6182
nbi-sems.com

		  *�If needed, the above agenda may be changed  
to best accommodate all of our attendees. CAN’T ATTEND? 

Obtain the benefits of today’s seminar by purchasing the audio CD and 
course book, as it will be recorded in its entirety. Simply use the registration 
form to pre-order yours today by checking the “Can’t Attend” box.  

DIRECTIONS & PARKING
To obtain directions and parking information, please contact the  
facility listed.  

FREE REFERENCE BOOK
Human Resource Law Boot Camp 
Receive a comprehensive course book, included with your tuition,  
which you can take back to your office and use as a reference.

CANCELLATION
Visit us on the web or call one of our customer service representatives  
prior to the live program to learn more about your cancellation options.

THE NBI GUARANTEE
Your satisfaction is our guarantee! If you aren’t satisfied with a seminar  
or training resource, call or write us and we’ll make it right. For shippable 
product orders, please return the product within 60 days of the product 
receipt and we are happy to refund the product price minus shipping costs.  

*�Pre-registration is encouraged. If you need to register at the door, you may wish  
to call us first to confirm availability and to receive information regarding schedule  
or location changes.

nbi-sems.com/subscriptions   •   1-800-930-6182
Upgrade to an NBI Subscription and get this seminar FREE.Unlimited CLE  

for 12 months

Hardship tuition assistance is available. To apply, please call (800) 930-6182.

Detailed biographies can be found on our website at nbi-sems.com.

SHARON N. BERLIN is a partner with Lamb & Barnosky, LLP, where 
she represents management in private and public sector labor and 
employment law matters, including investigations, disciplinary 
proceedings, arbitrations, collective bargaining, and federal and state 
court litigation. She also serves as general counsel to school districts.  
Ms. Berlin is secretary to the New York State Bar Association’s Municipal 
Law Section and chair of that section’s Employment Relations Committee. 
She is also a member of the New York State Bar Association’s Labor and 
Employment Law Section. 

ROBERT D. LIPMAN is an attorney with the New York office of Lipman 
& Plesur, LLP. His main areas of expertise are wage and hour law, as well 
as employment law. Mr. Lipman has lectured and written extensively on 
employment-related matters. He has lectured for the Federal Bar Council,  
as well as programs sponsored by Cornell University’s School of Industrial 
and Labor Relations, the American Bar Association, the New York Chapter 
of the American Trial Lawyers Association, and the National Employment 
Lawyers Association. Mr. Lipman co-wrote “What Supervisors Need to Know 
About Sexual Harassment,” an award-winning online training program.  
Mr. Lipman was a contributor to the ABA/BNA Fair Labor Standards Act 
treatise. He is a certified arbitrator for the National Association of Securities 
Dealers. Mr. Lipman is a member of the National Employment Lawyers 
Association, the American Bar Association (member, Labor and Employment 
Law Section), the New York State Bar Association (Labor and Employment 
Law Section) and the Nassau County Bar Association (past chairman, 
Wage-Hour Subcommittee). 

MICHAEL A. MIRANDA is a partner with the New York law firm of 
Miranda Slone Sklarin Verveniotis LLP. He has extensively litigated insurance 
coverage disputes and has prevailed in the State Court of Appeals three 
times on coverage defenses for insurers. Mr. Miranda also litigates on 
municipal liability and employment discrimination cases. He leads the firm’s 
employment practices counseling group and serves as outside counsel to 
a number of private companies to deal with their everyday employment 
issues. Mr. Miranda has often defended private and public employers in 
disputes ranging from sexual harassment to racial discrimination. He also 
has experience in defending wage, overtime, uniform, and spread of hours 
claims pursuant to the Fair Labor Standards Act and New York Labor Law. 
Mr. Miranda is admitted to practice in New Jersey and New York, as well as 
the relevant federal courts for these jurisdictions. 

JEFFREY N. NANESS is an attorney with Naness, Chaiet & Naness, LLC.  
Mr. Naness has well over two decades of experience representing 
management in labor relations, employment law, and related litigation. 
Mr. Naness has represented private sector companies, municipalities  
and public benefit corporations in all facets of employment and labor law, 
including collective bargaining, human resource advice, and litigation 
counsel. On a number of occasions, he has been brought in to assist 
primary counsel in complex restrictive covenant and employment law 
cases. Mr. Naness also excels in counseling his clients to avoid exposure 
to costly employment litigation. He is the president of the Labor and 
Employment Relations Association - Long Island Chapter and a member  
of the Suffolk Bar Association, the Nassau County Bar Association,  
the New York State Bar Association, the Accountants/Attorneys 
Networking Group, and the Association of Boutique Law Firms.

Register
Today!

800-930-6182 or  
nbi-sems.com

OUR DISTINGUISHED FACULTY LEARNING OPPORTUNITIES
ADDITIONAL

COURSE RECORDINGS & REFERENCE MATERIALS

To order the course recordings and reference materials below, please order 
online or call 800-930-6182. For more topics, visit nbi-sems.com

Audio Courses
MINI LAW SCHOOL FOR HR PROFESSIONALS
© May 2019   (Product ID: 82230FP)
As employment-related litigation rates continue to rise, employers must look 
for ways to proactively protect themselves in a legal manner. Human resource 
compliance can be one of the most costly and time-consuming aspects for  
a business; can you streamline the process and prevent unnecessary risk?  
This guide will get you up to speed so you can return to work confident  
in your abilities. Know the fundamentals of human resources: from hiring  
to firing and everything in-between. Order today!
By: Scott H. Casher, Sharon N. Berlin, Robert D. Lipman, Matthew J. Mehnert,  
Jeffrey N. Naness and Ana C. Shields.
OnDemand - $359    CD & Manual - $239 
CLE Hours: 7.00  •  Expire Date: 05/15/2021

Video Courses
TIPS FOR DEALING WITH DIFFICULT EMPLOYEES
© June 2019   (Product ID: 82721FP)
Managing problem employees in a litigious society is difficult - but retaining 
underperformers, troublemakers, and those who abuse their benefits is not 
the solution. This strategic legal guide will reveal tips for identifying and 
curing problem behavior, as well as bulletproof practices and documentation 
that will keep employers out of the courtroom. Tactically improve productivity 
in the workplace while avoiding legal hazards - order today!
By: Laurie A. Petersen, David Keesling and Stanley Lubin.
OnDemand - $339    DVD & Manual - $229 
CLE Hours: 7.00  •  Ethics Hours: 1.00  •  Expire Date: 06/20/2020

Get your continuing education through streaming audio and video. 
Follow along in the course book and submit questions electronically  
for live responses! 

To register, visit us online at nbi-sems.com or call 800-930-6182.

TELECONFERENCES

Can’t leave the office for an entire day?  

You can still get the training you need. No need to leave the office,  
relevant topics and convenient 1 to 2 hour sessions are rolled into one. 

Dec. 12	 Introducing Evidence and Overcoming Objections (84541)
Dec. 16	 Federal Court: Start to Finish (84562)
Dec. 27	 Voir Dire and Jury Selection: A Practical, How to Guide (84527)
Dec. 30	 50 Trial Secrets Only the Top Attorneys Know (84552)
Jan. 14	 Legal Ethics: Top 10 Mistakes in Everyday Practice (84911)

VIDEO WEBCASTS

To register, visit us online at nbi-sems.com or call 800-930-6182.

Dec. 4	 New Workers’ Comp Medicare Set-Aside Rules:  
	 Essential Info You Need to Know (84511)
Dec. 17	 Social Media Evidence:  
	 7 Simple Steps to Authentication (84474)
Jan. 16	 Minimizing Workers’ Compensation  
	 and Social Security Offsets (84890)

OnDEMAND & DOWNLOADABLE COURSES 

Get instant access to the course you need  
and take it when it’s convenient for you.
Thousands of recorded courses are  
available at nbi-sems.com.  

OnDemand
Video

Downloadable 
Audio

PDF  
Download

PDF
Save $50

when a team of 2 registers
Save $100 Save $150

when a team of 3 registers when a team of 4 registers

PLAINVIEW— APRIL 1
Four Points by Sheraton Melville Long Island
333 S Service Road • Plainview, NY 11803   
Phone: 516-694-6500

SCHEDULE
REGISTRATION TIME     8:30 — 9:00 am
SEMINAR TIME     9:00 am — 4:30 pm
Complimentary snacks and refreshments are provided.  
Lunch is on your own.

TUITION
$359 for the first registrant 
$309 for each additional registrant



Upgrade to an NBI Subscription 
and get this seminar FREE.
For more information: 1-800-930-6182  
or nbi-sems.com/subscriptions

•	
G

et the latest FLSA perspective and ensure your w
age and hour practices are up to speed.
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ine if the language of your organization’s handbook contains potential legal landm
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m
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ent Law
 Best Practices

The rapid pace of change in the em
ploym

ent law
 arena requires constant vigilance on the part 

of H
R professionals. It’s all too easy to m

iss a seem
ingly m

inor detail and have your em
ployer face 

a financially debilitating law
suit as a result. D

on’t let your com
pany’s em

ploym
ent policies and 

procedures fall into legal obsolescence and fail to provide safeguards. Let our experienced attorney 
faculty provide you w

ith up-to-date inform
ation on the FLSA, handbooks and m

ore. Take aw
ay 

indispensable legal inform
ation you can use to reinforce your com

pany’s H
R practices - register today!
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The specific continuing education credit(s) listed are for attending the live sem
inar.  

For detailed credit inform
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s.com
.

N
Y CLE - 7.0 - This course has been approved in accordance w

ith the requirem
ents of the N

ew
 York 

State Continuing Legal Education Board for a m
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Legal Education approve or accredit CLE providers or activities. It is the opinion of N
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Suprem

e Court of N
ew

 Jersey for 7.20 hours of total CLE credit.

PA
 CLE - 6.0 - This program

 has been approved by the Pennsylvania Continuing Legal Education Board 
for a total of 6.0 hours, including 6.0 hours of substantive law

, practice and procedure CLE credit and  
0.0 hour of ethics, professionalism

 or substance abuse CLE credit. D
istance Learning credit is available 

for the recording +
 m

anual.

CPE for A
ccountants/N

A
SBA

 - 7.0 - Approved for up to 7.0 CPE credits in these fields of study: 
Personnel/H

um
an Resources. For detailed credit inform

ation and learning objectives on this course,  
visit nbi-sem

s.com
 and enter product #85257 in the Express Registration box.

N
Y CPE for A

ccountants - 7.0 - Approved for up to 7.0 CPE credits in these fields of study: Advisory 
Services. For detailed credit inform

ation and learning objectives on this course, visit nbi-sem
s.com

  
and enter product #85257 in the Express Registration box.

H
RCI - 6.0 - “The use of this seal is not an endorsem

ent by H
R Certification Institute of 

the quality of the program
. It m

eans that this program
 has m

et H
R Certification Institute’s 

criteria to be pre-approved for recertification credit.” This program
 has been approved for 

6.0 recertification credit hours tow
ard PH

R, SPH
R and G

PH
R recertification through the H

R 
Certification Institute. For m

ore inform
ation about certification or recertification, please visit the H

RCI 
hom

epage at w
w

w
.hrci.org.

SH
RM

 CP/SCP - 6.0 - N
BI, Inc. is recognized by SH

RM
 to offer Professional D

evelopm
ent 

Credits (PD
Cs) for the SH

RM
-CP or SH

RM
-SCP. This program

 is valid for 6.0 PD
Cs for 

the SH
RM

-CP or SH
RM

-SCP. For m
ore inform

ation about certification or recertification, 
please visit w

w
w

.shrm
certification.org.

IACET - 0.6 - N
BI, Inc. is accredited by the International Association for Continuing Education 

and Training (IACET) and is authorized to issue the IACET CEU
. N

BI, Inc. is authorized by 
IACET to offer 0.60 CEU

s for this program
. At the end of the program

, participants m
ust 

com
plete a self-assessm

ent in order to receive credit. 100%
 attendance is required. (Provider #1004558)

Ensure Legal Com
pliance and Protect 

Against Em
ploym

ent Claim
s

H
um

an Resource Law
 

Boot Cam
p

Credit Inform
ation

N
Y CLE - 7.0 

C
T CLE - 6.0 

N
J CLE - 7.2 

PA CLE - 6.0 

CPE for Accountants/N
ASBA - 7.0 

N
Y CPE for Accountants - 7.0

H
RCI - 6.0

SH
RM

 CP/SCP - 6.0

IACET - 0.6

See inside for details.

800-930-6182 
nbi-sem

s.com

PLA
IN

VIEW
,

N
EW

 YO
RK 

A
PRIL 1, 2020

Visit us online to find  
the training that  

works for you!
Sem

inars, 
Teleconferences,  

W
ebcasts,  

O
nD

em
and &  

M
P3 D

ow
nloads,  

CD
s, D

VD
s & Books

85257
Human Resource Law Boot Camp

Registration Form (Please photocopy this form for multiple registrants.)

Name __________________________________________________________ Title_________________________________________________

NBI Subscription Holder? Enter Subscription # Here*_ __________________ E-mail_________________________________________________

Company Name______________________________________________________________________________________________________

Co. Size                      1	 2-5	 6-10	 11-25	 26-50	 51-100	 100+

Address_____________________________________________________________________________________________________________

City_ _________________________________________________________ State__________________________ Zip____________________

Phone_  ( __________ )_ ________________________________________________________________________________________________

Payment Information

	 Check enclosed payable to National Business Institute	 MasterCard	 VISA	 American Express	 Discover

Card No._ ______________________________________________________ Exp. Date _____________________________________________

Signature ___________________________________________________________________________________________________________

         Please bill me. (If your organization requires a P.O. please provide it.)

Non-Profit Org.
U.S. Postage

PAID
NBI, Inc.MAIL TO: National Business Institute

A Division of NBI, Inc.	 PHONE: (800) 930-6182
P.O. Box 3067	 FAX: 715-835-1405
Eau Claire, WI 54702	 ONLINE: nbi-sems.com

     Can’t Attend?
	         Check here to order the Audio CD & Course Book of this seminar for $359. 
	             �Please add $7.95 for shipping ($14 to AK, HI or PR). Shipments to CA, CO, MN, NE, NC, NV, RI, SD, TX, WA and WI must also include sales tax.  

Please provide street address. Allow 2 weeks following program date for delivery.

April 1
Plainview, NY (85257)

Faculty
Sharon N

. Berlin 
Lam

b & Barnosky, LLP

Robert D
. Lipm

an 
Lipm

an & Plesur, LLP

M
ichael A

. M
iranda 

M
iranda Slone Sklarin 

Verveniotis LLP

Jeffrey N
. N

aness 
N

aness, Chaiet  
& N

aness, LLC

Call 800.930.6182 or visit nbi-sems.com  
and use the below product code.   

Register Today!

Product ID: 85257

Seminar Tuition 
$359 — first registrant
$309 — ���each adt’l registrant - save $50!

-OR-

Key Code: CS




